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Producer : amfori @ BSCl

Trade with purpose

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019
Audit Type : Follow-up Audit

Rating Definitions

A combination of ratings per
Performance Area where:

Rating

[T_'.' Alalal

A Zero Tolerance lssus was identified [see Immediate actions are
arnfori B5C1 Systermn Manual Part ¥ — Annex required, The amfori
ZeroTolerance | 5: amfori BSC| Zero Tolerance Protocol ] BSCI Zero Tolerance
Protocalis to be
fallowad.
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Producer :

DBID : 378157 and Audit Id : 155611
Audit Type : Follow-up Audit

Main Auditee Information

Audit Date : 01/07/2019

amfori ()

Trade with purpose

BSCI

Name of producer :

DBID number : 378157
Audit ID : 155611
Address :
Province : Guangdong Country : China
Management Representative : Mr. Zhongnan He
Contact person: Zhongnan He Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : Car charger, cable, wireless charger
.
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Producer : amfori @ BSCI

Trade with purpose

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019
Audit Type : Follow-up Audit

Audit Details

Audit Range : [ Full Audit [ Follow-up Audit

Audit Scope : Bd Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [4 Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ey

Need of follow-up : Yes If YES, by : 01/07/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PA7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Ltd was located at "14G, Innovation Tech Building, Quanzhi Science and Technology Innovation Park, Shajing Street,

Bao'an District, Shenzhen" - FITi E XX FHEERF=FMUT VE T XELERKEIFHEFECIKE14 ZG. The auditee rented the Room G of the 14th
floor of one 23-storey building used as office, production and warehouse. The auditee covered an area of 931.57 square meters. The others buildings in
the compound and the other floors were rented by the other factories or companies. Based on the onsite check and documents review, the auditee does
not have production or business relationship with other factories or companies, no shared workers or management detected. The main manufacture of
auditee was car charger, cable, wireless charger. The main production processes were assembly and packing. Worker representative was elected by
workers freely. No subcontracted workers detected. No young worker or child labour was used in the auditee. Dormitory, kitchen or canteen was not
provided. No security guards used.

As per the management interview, there was no obvious peak or low seasons. The auditee management team provided great support during the whole
audit including the auditee tour, document review and workers interview. All findings were explained and discussed in the closing meeting and the onsite
report was accepted and signed by the auditee.

Remark 1: There was no agencies or contractor used by the auditee, which made the agency labour contract and contractor license/permit not applicable.
Workers did not have collective bargaining, which made collective bargaining agreements not applicable. The auditee did not have government waivers,
which made government waivers not applicable. The environmental license was not necessary, which made environmental license not applicable, such as
pollutant discharge permit.

Remark 2: name of the auditor: Will Wang, APSCA registration number: 21702571.

Remark 3: The working shift at morning for office staff was 9:10-12:10, but there was no 9:10 in the 'DE Production Structure form', so the auditor chose
9:15 AM which was more close.

Remark 4: based on the Update amfori BSCI Man-day Table, this follow up audit should be 1 man-day, but there are many floors and factories in the
industrial area where the auditee located and it takes more time to check on site. So, the applied man-day in this audit is total 1.5 man-days.
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Producer :

DBID : 378157 and Audit Id : 155611

Audit Type : Follow-up Audit

Ratings Summary

Audit Date : 01/07/2019

amfori

©) ssci

Trade with purpose

Auditee's background information

Auditee's name : Legal status : Limited company
Local Name : Year in which the auditee was founded : 2017
Address : Contact person (please select) :
Province : Guangdong Contact's Email :
City : Shenzhen Auditee’s official language(s) for written Mandarin
communications :
Region : North East Asia Other relevant languages for the Cantonese
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°46'9”, E113°49'1” Total turnover (in Euros) : 583745.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00
If other, please specify : Production volume : 250000 pieces per year
Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Car charger, cable, wireless charger
Auditee's employment structure at the time of the audit
Total number of workers : 25 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 14 "
Temporary workers 0 0
In management positions 2 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 6 6
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 14 1
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : amfori @ BSCI

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

Finding Report
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Producer :

amfori () ssci

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 1 : Social Management System and Cascade Effect

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: D Deadline date:02/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
amfori BSCI management system was established including the labor, environment protection, health and safety and ethics. Training against
amfori BSCI Code and Terms of Implementation were provided to managements and workers. The Director -Mr. Zhongnan He was appointed as
the management representative to implement the amfori BSCI Code of Conduct. The auditee establishes a supplier management procedure to
control the performance of the social compliance of its business partners, conducted supervisory audits and maintained the records of
supervisory audits. Its main suppliers have also signed the amfori BSCI code of conduct and TOI. The auditees collected and regularly updated
laws and regulations on labor, health, safety and environmental protection. However, 1.1 and 1.4 still not closed.

W %I T amfori BSCIEEA R, AT, HERY, BRERE, B, WH %A A xTamfori BSCIHIBFARTT A NFIE B % FLiESER
X EEA G5 DT AR EREEAPENEEERR, fidtH#iTamfori BSCHT AN, HF AR N EEREF ZERER
BEKEMERTVENRY, FTHEFRURRKRE T REFZICR, EEEHRIAhEE T amfori BSCHT NN FLIERR, WFKAKET
BXYT, BETERARBEEENFETERESR. BR, 1151 4E2FH XM,

1.1 -  Finding was still opened. The auditee had established the social compliance management system based on the amfori BSCI requirement and
local law, but based on document review, management and workers interview, it was detected that in the respect of working hours, the auditee
did not execute according to the system and the auditee also did not have effective measures to gradually improve these deficiencies, such as
the auditee could not control the overtime hours within 36 hours per month. Based on the management and workers interview, they knew the
requirement on monthly overtime hours, but currently they could not meet the requirement.

15 B m AT AT AE o ARYE ST A ), #R e i 5 E & Famfori BSCRIARERE N T H R IHEE KRR, BIREXH iz, EEA R R THV R KITE
I AEREREBEEFREIITARIT RS WREARIERREEZS TEXERRE, WEHEEH A MBI W36/ A, @i EEA JF AT
W, 1T A MBI ER, BRBATETET LA,

1.4 - Finding was still opened. As per the document review and management interview, the auditee has established production cost calculation
procedure and has conducted simple production cost calculation. However, the production plan and capacity assessment are not made
according to the legal requirement of overtime hours, therefore, excessive monthly overtime was detected from July 2018 to June 2019 for the
production workers.

7 R TR o ARIBXMH RN EEA VIR, WA RABRILE T RARERF, WEETRSMETRATE, ERFKREEEMIERE
FINTEF=I R, F=RETAE AR T 47 51 T20184:7 A £201946 A #I A MPLELL B 1F 5 .

Remarks from Auditee:
None

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: D Deadline date:01/07/2019
Good practices

IAreas of improvement

The auditee had established the policy and procedure base on amfori BSCI, such as labour, health and safety, environmental protection and
business ethics management procedure. Appointed the BSCI management representative Shawn Xiao for managing the BSCI operation. Per
management interview, Shawn Xiao understood amfori BSCI COC preferably. The auditee collected relevant laws and regulations (such as Labour,
H & S and environmental protection laws and regulations). The auditee had established the supplier CSR management procedure, conducted
second party CSR audit to main supplier (such as accessories suppliers and packaging material suppliers) and signed the amfori BSCI
commitment letter, COC and TOI with main suppliers. And conducted the internal audit and management review in April 2018. The auditee
established the capacity planning and cost accounting procedure.

et Ak Bamfori BSCRZIL T BURFIIZF, s/ T, BEZE. MBERP MBI EREFEERER . I8 EBSCIEENRKH & /1 IiBSCIHIETT. &1
B EVIIR1FH0 H B Xfamfori BSCHT ISP B HAFHIIRAR, IR T MR (L T BT £ LURINERY M RMEM) . BIL T HA A
RIVEEEER, X EEH-NE (BN FEAE S EMTH N E) T T H R THE AT, 25E Tamfori BSCERIG TS, 47 85F I LLR S HES K.
2018 FE4ARPAT T EEMNEMERITH . RERAEL T - it MM A EER.

1.1 -  The auditee did not implement social accountability management system to implement the amfori BSCI Code of Conduct and local legal law
requirements effectively. According management interview, the current management operation followed with their original management experience
and amfori BSCI Code of Conduct. The auditee had introduced the amfori BSCI Code of Conduct in the production activities, but findings for PA1,
PA2, PA5, PAB, PA7 and PA12 still existed. The auditee had established the social responsibility management manual and procedures based on
BSCI principle and local legal requirement, such as the working hours control procedure, wages and benefit management procedure and
occupational health and safety management procedure. However, the auditee did not respect and monitor the effective of management system, for
example, how to monitor the workers’ working hours, how to ensure all legal required benefits had been provided and how to monitor the
occupational health and safety issues etc.

WA RA B IATH R THEBEBRIRRE M ITamfori BSCHT AN A k2 EMME R, RIFEEZVX, BATWEREEIERUENEERSZ
4 Flamfori BSCHT AN IR, # i i A ESEH £/ E5)h F ABSCHT N, BB REFRAUS, Sukiith2, Si9Us5, SuR4Ee, S5
7SR U1 2% 8 IR TE A #R AR B4 I T £ FBSCIR A A ik R Mt S SHEE B FMANER X4, Blan, TR nj4EHIFE
F, TREANEFMPERSRSEEERF, A, #TRRESEENERERARMFRE, 5100, 06 R TR TR, MEREREHEEE
BERBIREFIL 0L TR EPN R SR 2/ N %,

1.4 -  The auditee had prepared the production capacity planning for their production order and delivery time. However, the auditee did not consider the
compliance of workers' overtime-working hours during the production capacity planning. The auditee did not hire enough employees or properly
organized to meet the produce requirement. Checking with workers attendance from 01 February 2018 to audit day 5 sampled workers' monthly
overtime working hours exceeded legal requirements in the past 5 months. (Refer to 6.2).
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Producer :

amfori () ssci

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose
Audit Type : Follow-up Audit

WHALIT AT ERUR I (I HIE T 7 B o (B2, R AT TE 7 BEMLRI BN R B i R TANBE TR ny (M S M, R T REIBIE R M R THE
SR AL A SR R AT BITRR . ARIBAT L T2018F 2 A1 B EH X U BB BT, 5B A THELEPHSN A AMBETER AR EMER
(1.6.2),

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

Areas of improvement

Remarks from Auditee

Performance Area 2 : Workers Involvement and Protection

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:02/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee has posted amfori BSCI COC on the auditee bulletin board. The auditee has established worker representative management
procedure, grievance mechanism procedure, training procedure and so on and the auditee conducted regular training to educate workers to
ensure that they know their rights and obligations and how to give feedback. According to interview with the worker representative and workers,
they were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working rules. Communication
meetings between management and worker representatives were held quarterly. 2.2 partial closed: the auditee had established long term goals
with the cooperation of workers and workers representatives on 14 March 2019, this long-term goals included the vision, mission and objectives
of the company in line with the amfori BSCI COC. However, 2.2 still not closed.

WA BE RAERKNT amfori BSCHT ASFI, B ARI T A TRRMEBRER, BIFER, HIEF%EH X LR & E I
ATHATE S LR R TEAE A TRAFF LS, DRI ETE L, RIEATRREATHHRER, ATRKRUKRATERERLI WAHEXE
B, UKk AT TAFH, Glandizhik, 5iaiaR, TEmBURT LT iM% EBESAIRRZWAERWETEZTF— R, 2289 E XM
FABLT2019F3A14BBHMAEE X TR TMRATRREEHI KB, ZKHBr2E AT & Eamfori BSCHT ASFNMER, 1B . B
= 226 R EAXM,

2.2 - Finding was still opened. The auditee defined long-term goals to protect employees based on the amfori BSCI code of conduct and the status
and performance of social compliance, such as controlling overtime and provide social insurance for all employees. But there is no specific and
operable way to ensure that the goal is gradually achieved, for example, how to gradually reduce overtime, how to gradually improve social
insurance and so on.

18 B2 s Ay AT TE o R 4% A A iR HEamfori BSCHT N R Bt & THEMBURFIRINE L T KEAMBRERY AT, iRsImBEn &, £ A5R%. 8
FEABRASLERARENAERRES KR B 5, LinflE S B m, miEd TE&EdhE.

Remarks from Auditee:
None

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: B Deadline date:01/10/2018

Good practices

IAreas of improvement

The auditee has established the worker representative management procedure, and elected one worker representative in March 2018, the election
was not affected by undesirable interference from the management. The communication meeting among worker and management was conducted
per three months and the last meeting was conducted on 08 June 2018, the meeting records were provided for review. The grievance mechanism
procedure had been established by the factory and communicated to the employees in the factory. The auditee provided suggestion box. Worker
representative was elected to collect the suggestion and complaint of the workers, the management held the meeting with the representatives
regularly. The auditee provided training on BSCI to all employees, workers had a good level of awareness of their rights and obligations.
RAHZARILT NIAREERER, H2018F3AUF TR A TRAK, ATRAREXEAZINEEZNTIN, E3 1T ABFEEZMATHRBER,
R — GBS WAE2018FE6 A8A 24T, UL FKEREEIPH, T/ T BIFHLHIF BT BOR M A T T, T RET BN BEFET ks
HERMATRRAATUERNFBEERE A IHS, T AFE R TRE TBSCEEI, TAX BEMBR LS BELITFHIEE.

2.2- The auditee had established procedures on employee's benefit protection program, but did not define long term goals with the cooperation of
workers and workers representatives, this long-term should include the vision, mission and objectives of the company in line with the amfori BSCI
COC, such as improve social insurance participation rate, overtime control, improve H&S and environmental protection management and etc.
WHERARILT A THIRERYEFEEEE LABRBRIAMTARKESENKAB G, Z KB R aE AT EBamfori BSCAT AP MMES, Ed
MBMR, MERARSRE, MPEHNRSRRLTENARRIEEE,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Producer : amfori @ BSCI

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

This PA was not covered in this follow up audit.
LR BRI AR B R AT ST

Remarks from Auditee:

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

The auditee had established freedom of association and collective bargaining management procedure, respected the right of freedom of
association and collective bargaining and did not restrict the activities of worker representatives such as the election, the communication meeting.
Based on document review, management review and worker interview, there was one worker representative elected by all employees in March
2018 and the worker representative carried out the communication meeting regularly. The meeting records were provided for review. Through
worker interview, the worker could raise up their opinion through worker representative or communicating with their supervisor. No trade union was
established. The worker representative was not discriminated against and had access to play their roles in the workplace.

REHZAEILT BRSHNKARHERRER, EE4 4 BHMERRHIOAR, RARK T ARKIES), Mtz HRBSUE, BEXHKEN, E18
PRIk, 2018 FE3A £ RN Tt HAB N TRER, MIARERAITTRRE, RUGCKERBEE BETATK, TATLBTITIAKEKR
S5XEXRENRREMIOEN, ERAEZERIIR, TARKRFIZEM, 8% ETIESKIEER,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 4 : No Discrimination

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
This PA was not covered in this follow up audit.

1R R AR R AT St

Remarks from Auditee:

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:

Good practices

Areas of improvement

The auditee established a written policy against discrimination, and the policy was communicated to all employees, which clearly stated that the
auditee did not discriminate any worker based on race, color, age, gender, sexual orientation, ethnicity, disability, religion, political affiliation, union
membership, national origin or marital status. Recruitment, wage, training and promotion were free from discriminatory bias, and no discrimination
in compensation was detected. Pregnancy test or HIV test was prohibited as per the policy. Workers could report the discrimination issues to the
management both with names and in anonymous ways.

ZHERAEILT BERBEWBR, ZBERMGRS THANL, HRARIEHSTRATSETMHIE, e, S, 10, HmE. Rk, &K, R4, Bua
R IR, EESUBBKRMEBM AT, 1858, HM, BIILREFASFREEBMEEL 1EFRIERESEFE A, BRI 2 EHE

XigmaE. TAR GBS BRREER A XA BRI,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

Areas of improvement

Remarks from Auditee
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Producer :

amfori () ssci

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: B Deadline date:02/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee pays the last month's salary before the 7th day of each month, so the auditee provided the payroll register from June 2018 to May
2019 for auditing. The minimum wage paid to the sampled employees was RMB 12.64 per hour after 1 August 2018 and RMB 12.25 per hour
before, which was the same with the local legal minimum wage requirement. Overtime on working days and rest days was paid at 150% and
200% of the normal wage respectively, holidays were provided wage without work. The wage was usually paid in cash by hourly rate. Pay slips
are provide to workers. No delay payment happened. The wages of the resigned workers are paid on the termination day. Social insurance from
July 2018 to June 2019 was provided for review. Based on the social insurance of June 2019, the auditee provided 17 out of 25 employees with
endowment insurance, unemployment insurance, maternity insurance, medical insurance and injury insurance. In addition, no business
insurance provided. 5.4 closed: According to the document review and salary calculation, the average salary paid by the auditee is RMB3994 per
month, which is higher than RMB2516.91 per month for basic needs in Shenzhen. However, 5.5 still not closed.
WHZATETARMKKRLER TE, HE#F%A1RE T 201856 A E201945 A T i Rt H#%, WA X4 i TRSRIEI ¥ 420184881
B [5#912.647T// N FZ BiTA912.25 T/, SR F A p RIS T i hnofe . T4E B NBELAR B R BER] £37313k481.5, 26580 NBE %%, BEER B MR
# ARHEETREIE, TREERNFAXUFLUNERRAFTRE AT IS REIRELMIRKE, B THIHEBRYRK
1, 201847 A $1201946 A M R ICRIRBAE, RIE20194F6 A L Ridx, WMAKH N254 R THIM 178 R TRETHRERK, RVRK, £
BRE, TOHRKIETRK ., 55, REREBELRK, 54B XM RIBEXH SIS, #E AT Y IR ANRMB3994T/A, &FF
HIHEARFEI %RMB2516.915t/A . B2, 5.5 2&F XM,

5.5 -  Finding was still opened. The auditee did not provide basic endowment insurance, maternity insurance, injury insurance, unemployment
insurance, medical insurance for 8 out of 25 employees. Reference law: article 72 of PRC Labor Law. There was no new worker hired after the
social insurance payment of June 2019, one retiree is re-employed, and the auditee has no statistics on whether employees take part in any
other insurance, such as new rural cooperative medical system and so on. The social insurance records from July 2018 to June 2019 were
reviewed. As per the management and workers interview, partial employees did not want to participate in social insurance because of the transfer
problem after leaving. In addition, the auditee did not provide business insurance.

15 B R TR TR AE . A A5 R A 4258 R This R RIS Z R, £FRE, TUHRR, RUVREFETRE. S5EN: pEARENE LS
7255, WA ZFTRB2019F6 AHRYNBANMFHF AT, H—REBHRE AT, WFKA RS A TRESMHRE, MPFREEF, 201857
AZE2019%F6 A SR ICRKME Y RIBEBARFATVIRTBIEBD A ITFBSEHREANBIEHBRN, B, HFRARFRERL

Remarks from Auditee:
None

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: C Deadline date:01/01/2019

Good practices

Employees worked 7.5 hours per day on workdays, but the factory pay wages of 8 hours for them. it T T/EBEXI/E7.5/M, BRI N R TIRBI /8
NN AT T,
Areas of improvement

The auditee established compensation policy according to local legal requirement. Workers were trained on how to calculate their wages. The
auditee knew the local legal minimum wage in this region. Payrolls from February 2018 to May 2018 were provided and 5 samples were randomly
selected for review. The local legal minimum wage was RMB 2130 per month (RMB 12.25 per hour). The minimum wage for workers was at least
RMB 2130 per month (RMB 12.25 per hour), which was equal with the local legal minimum wage standard. And 150%, 200% and 300% of normal
rate would be compensated for overtime on normal working days, weekend and statutory holidays. Wage was paid by cash and pay slip was
provided. Workers were paid on or before 7th of each month. The factory paid other statutory compensation (including mandatory leave and
benefits, annual leave and etc.) according to local legal requirement. No illegal deduction was deducted from workers' wage.
WHRARBEEEREL T THREFBCR, 9 TARMEITETRHT T %A TRIEBRKETH 54, 201862 £2018F5A 1)
IRRERBEHZ FEBTSRATMIN, GHMKRETSHENEA2130 ART (B/MT12.25 ARM) . TAMRET 5 hEA2130 AR (B/MY
1225 RN, LFFEUMBET Bk, WA TRERTRN1.568, 2ERIMETTANTEN MY, BRMERBBMMHIE, T WITRESA
TSR EA XM IR, T REERERIMA T TARMBEERALY, SFEERATR FRIREFSF. RHEEAMFUHNRKE.

5.4 - The auditee didn't collect the figure of living cost of its region to identify the possible gap and potential action to fill the gap.
AFREEGE LM ERFRIY, MRS E LA THRMZERE, FRAOTREEEHR I TEREFRROIE

5.5- Insufficient social insurance participation. Social insurance records from February 2018 to June 2018 were reviewed through the online system
check of the social insurance bureau. As per the online system check of the social insurance bureau in June 2018, 11 out of 14 self-hired
employees had not participated in basic endowment insurance, unemployment insurance, maternity insurance, medical insurance and injury
insurance. 1 out 14 employees was retirement employment workers who could not participate in social insurance. The management explained that
two workers were reluctant to participate in social insurance. The factory did not provide commercial insurance. All employees were hired directly
more than one month. Reference law:Social Insurance Law of the People's Republic of China, Article:10, 23, 33, 44 and 53.

#HERKRSRF R, BIHRRAEE T2018F2A 52018456 A Mt Rid 3, Bid2018F6 A RBEL AN RAEFT KIS 142 BFRIHEN
NEBSMFZRE., RVRE., EBRE. BTREMIORK, £h—2 0 THRNREE R T ES MR EEEREUERE TATES M
TR I BAANZIWLEVRE, TEAIHNRI B2EMAN, AINMERBLE—1MA. FEN: PEARKNELARRRE, $+. 52+=. 6=
+= EE+ENER =4,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:
Good practices

IAreas of improvement
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DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: D Deadline date:02/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee have established working hour procedures and overtime policy according to amfori BSCI COC, local laws and regulations. Workers
use fingerprint recognition system to record working hours. The time records from 1 June 2018 to 1 July 2019 were provide for review, and the
time records of June 2018 has been audited in the before audit, so the time records of June 2018 was only to verify the corresponding wages and
it will not be audited. Total 5 sampled workers’ time records were select in December 2018, March and May 2019 as sample. From 1 August
2018, the working hours of production staff were adjusted to 9:00 to 12:00, 13:30 to 18:30, and the working hours of managers were adjusted to
9:10 to 12:10, 13:30 to 18:30. Saturday overtime usually conduct for 8 hours. Sunday is the rest day, and no overtime ever conduct. The
maximum daily, weekly, monthly overtime of the sampled workers were 3 hours, 18 hours, and 81 hours, respectively. However, 6.2 still not
closed.

B %A R fEamfori BSCHT JyAE NI & ik A2 RS T TAEI (32 R FOMNBEHIEE . 5% TR SR RStk IC Kk IR Al 20184E6 A 1H 22019
FTANBMEHICRIEHRES, Eh, ERFHZ2018F6AMBEHELFZIL T, FIL2018F6 AMEHR RN T RIAAMHI T, T FHeHIE.
20184 12H, 201943 A 15 Ak 7 5% A THITIHE RIEARER, &£ 7 TM201848 A 1 H Fria £ BEN []1:28 4 : 9:00%12:00, 13:30%18:30, &
A 51201848 A 1 H Froa L BERS ()14 %°59:105012:10, 13:30F118:30, BN BLERE A8/, BB KRR, METRMIE, MR I ThRAXBM
BE, FEAnBE, BAnBES HIA3/NES, 18/ FI81 /NG, B2, 6.218 2% XM,

6.2 -  Finding was still opened. The auditee established the time management procedure and overtime policy, but the corresponding time control
system has not been established so far that the overtime hours for production workers is generally more than 36 hours per month as per the law
requirement. As per the workers interview, they conducted overtime voluntarily and could get legal overtime compensation. As per document
review, workers and management interview, excessive monthly overtime was detected for 4 out of 5 sampled workers from July 2018 to June
2019, the monthly overtime hours in the sample months of December 2018 and March, May 2019 were 81, 81, 78 hours, respectively. Reference
law: article 41 of PRC Labour Law.

[ R AT R FFAE o A AR BIL T I () B ERAR B A BEBOR, (B A H7 4277 2 R R SLAR B A0 T 4RI RS E F 47 0 TR [ & & i i E 136
INEFRY A INBEEE R . 03 DUk FRONE Yy B BINPEE AT LIRS EE P27 BRI, A THEBRZ VR, KIFTMFEA954 7 T 944 M2018
E?;I F1201946 A A MNUEERERIT, Hrpdhit A 152018412 AF1201943, 58 437 B MRS 12481, 81, 78/, BF EM : ik NRJFE I 2ESE
415,

Remarks from Auditee:
None

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: D Deadline date:01/07/2019
Good practices

IAreas of improvement

The auditee had established the working hours control procedure and worker manual which indicated the normal working hour was 7.5 hours per
day and 37.5 hours per week. The factory used fingerprint attendance system to record of all employees' working hours. One shift: 9:10-12:10,
13:30-18:00, OT 18:30-20:30. Normal working days were from Monday to Friday. Overtime work on Saturdays for 7.5 hours per day. Based on
attendance records from 01 February to 02 July 2018 review and worker interview, the maximum daily overtimes were 2 hours, the maximum
weekly working hours were 55 hours and at least one day off after 6 days consecutive working days was guaranteed. Peak month and non-peak
month were not obvious. The attendance records were cross checked by attendance machine check, interview and production records review.
Through worker interview, all overtime was voluntary.

A AZAEILT TN MHRGIFRR 0 TFM, HEIER TIEN 0 98 X7 .5/ 8 E 37 5/, T/ ERELRGC R i TEE, —PEH]:9:10-
12:10,13:30-18:00, #N#E18:30-20:30, EHE TR ANA—ZERFR, AR7.5/M 1 ML, i#i2018402 A 01 H £2018407 A2BMIE E i HITAF A T Ui
W, BRKREMY2/NN, BEKRE TS/, ELETECRKBIR, RAALRMERIESE, ZHICREBITEHN. IRARE LRI XKL,
‘it AT VIR, FTAIMEEZ B EM.

6.2 -  The factory did not establish overtime control program and the time recording system did not have the capability to flag excessive hours of workers.
Per document review, management and worker interview, it was noted that the factory representative knew the requirements of the work overtime,
but workers' overtime workred due to the unstable order arrangement.The monthly overtime hours exceeded 36 hours during the sampled period
from February to June 2018: The maximum monthly OT hours were in March 2018, 5 out of 5 sampled workers' monthly overtime working hours
exceeded 36 hours, and the maximum monthly overtime working hours were 81.5 hours. In April 2018, 3 out of 5 sampled workers' monthly
overtime working hours exceeded 36 hours, and the maximum monthly overtime working hours were 70 hours. In May 2018, 3 out of 5 sampled
workers' monthly overtime working hours exceeded 36 hours, and the maximum monthly overtime working hours were 74 hours. The attendance
records were cross checked by attendance machine check, interview and production records review. Reference law: PRC Labor, Article 41
IRAEIMPHEHRERF RN T M TAHCR R SR X T AL S8 TN MHTEREE 200 X8Rk, EBEMITARRKITT KR
SNGEEH IOBE (5 M E R, B RE N E M RS RINBEER . 7 T# A PR R 7£201842 A 201846 A #8id T 36/ K A ANBEN A
TE201843 A, HIFERI54 it THAHSR it T A MNPEN [7#8id 36/ Y, % 5X%I81.5/Mi, 7£201845F4 A, #MtE#I5% it THA34 it T A MPEN (#2336
INEF, T BIREIT0/N , 201845 A, MFERISA I T34 1 T A UL [ #85d 36/, B AEIT4/0, BECREBTEHN. Uik LAREF"
RR R, BFEM: 57 3)EHE4%E,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:
Good practices

Areas of improvement

Remarks from Auditee
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Producer: amfori ©) ssci
DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:02/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee has established the health and safety management procedure and established the EHS committee and conducted regular meeting.
The auditee provided the health and safety training such as the safety production, chemical usage, fire and evacuation drill, first aid etc. to
workers. The fire safety certificate and building completion and acceptance report were provided. All electricity facilities maintained well and the
auditee appointed one qualified electrician to inspect regularly. Adequate fire fighting equipment including fire extinguishers, fire hydrants and fire
alarms were installed in work floors and the auditee appointed professional personnel to inspect all these equipment monthly. Emergency lights
and exit signs were installed in each exits and evacuation plot plans were posted at work floors, too. There were 2 trained first aiders. First aid
agreements have been signed with local hospital. Sufficient first aid kits stocked with necessary supplies were provided in work floors. The
auditee provided the qualified drinking water for employees. Dormitory, kitchen, canteen was not provided. The transportation were not provided.
Special equipment included one cargo elevator and one passenger elevator. 7.5 closed: the health and safety training records provided by the
auditee have included the hours spent. However, 7.2 still not closed.

WHEAEILTRERSEERERF, M TEHSEAR, SFEHAULTRU BETREZLBISERSE, L2RER, BHES], SBEFARE
AT, HiRMH BERTRKFE SR FTARM D BIERMRFRE, HFA-RBFHAMHTEPHITOE, A RAEE MERE T RBHIK
KREBFMAK KA, SHPRFUEERE, BARIREIARSHTAERE, SOHOFRTENSUTRIH OB S MA R TERER, H5 L
ERE2E 2L WA R HVIGHRMIR G, FRFRHTRRNIMAR, FREAT SRR K. B, BENETRERE Kz
HRBEL A EER SR A TR, 75EX M : i ZARRMERZ £HIICRXELT A EEIIF AR, B2, 72027 F XM,

7.2- Finding was still opened. The auditee did not provide injury insurance for all employees. Reference law: Social Insurance Law of the People's
Republic of China, Article: 33. There were total 25 employees and 8 employees were not provided with injury insurance, There was no new
worker hired after the social insurance payment of June 2019, one retiree is re-employed, and the auditee has no statistics on whether
employees take part in any other insurance, such as new rural cooperative medical system and so on. In addition, the auditee did not provide
business insurance.

SRR WA RARARE R TR|TORK, SEEREN: PEARKNMEASREE=1+=5. SR T N25N, BBANRFRHET
iR, WEH A RE2019F6 A RUNBEAPMIF AT, F—2RHBBAT, RAEHZARALITATREESIMRE, WHLEHF. 5H
ot WA A R EREERE,

Remarks from Auditee:
None

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:01/10/2018
Good practices

IAreas of improvement

The auditee has established the health and safety management procedure. The auditee provided the health and safety training such as PPEs use,
chemical use and fire drill etc., to all workers. The main facilities (such as production and main firefighting facilities) in the company were in
compliance with local law requirement. Ventilation, lighting and cleanliness of workshops were acceptable. The auditee has established the hazard
risk assessment management procedure. Only a small amount of chemicals were used, such as alcohol and ink. Two first aiders were trained and
medical assistance agreement was signed with Shenzhen Fuya Hospital in March 2018. The first aid boxes were provided in production areas.
Employees had the right to remove themselves from imminent danger without seeking permission from the company. No transportation, canteen or
dormitory was provided. The last firefighting drill was conducted on 8 March 2018. The toilet and the workshop were kept clean. The barrelled
water was provided in production building, the testing report was provided for review, drinkable water could be accessed by the workers at any
time. Based on onsite observation, there were adequate evacuations plans, emergency lightings, fire extinguishers, fire hydrants and fire alarms
were installed in the production areas. Special equipment (two elevators) were registered at local government and inspected according to laws. No
major production accidents happened from establishment. The factory carried out occupational hazards factors monitoring in March 2018. In-
service occupational health examination was provided to relevant workers. Remark: 7.21, 7.23, 7.24 were not applicable because the auditee did
not provide transportation, canteen or dormitory.

RERARITRETLEERS, RETRRTLMWFIMPPEER, LFERER, EHEIFAIA R T, TEMBE (L B UKk EEMER X
M%) FIE SR ER, £ FRB X, BAREGRERT SR, T B3 T IHEER, T ERAER. iE2F 0 EBMLE &, 72018438
B T2R 2 05 R E WERSET X2, AEFRHEEE R, ATHENFEECEEEN KENRARESTEM T ERK, MR
FENRMEAE RARETEIE, BEMBES. 2018FE3A8AMT T S —JEMES] . T MBI AR £ R FRIFHEHE, £
REBEK, KRS RS, KRAKFSIRARE, & TN R LUEMEIRK, B NEE, 47 KA RYHHTRRE . AL, KKK, H
PRI FUEBRE S, B (FE 1) EE LB & EHEENR, BRI ZBE, REREERETRLER, 2018FE3A T TR EERRE
Mo MR A TRETERPUBERKG, £51:7.21,7.23, 724X EARANIRERERE. KBTI ENES,

7.2 - Insufficient injury insurance was provided. As per the online system check of the social insurance bureau in May 2018, 11 out of 14 self-hired
employees had not participated in injury insurance. The factory did not provide commercial injury insurance to employees. Reference law: Social
Insurance Law of the People's Republic of China, Article: 33.
IHRESRTTE, BU2018F5 A RRAEFRAUDW14Z2BE RTHE N NEESMIGRK., T EFE NN TRER VL IGRK. 85&
Mo ARKMEHSREEE=+=4,

7.5-  The H &S training records provided by the factory did not include hours spent.
I R ER L RE eS| f AR,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:
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DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

IGood practices

Areas of improvement

Remarks from Auditee

Performance Area 8 : No Child Labour

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
This PA was not covered in this follow up audit.
IHE R BRE A A% SR 7B SR LR AT U

Remarks from Auditee:

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:
Good practices

IAreas of improvement

Through document review, the recruitment policy and procedure had clearly defined that the auditee prohibited to employ the child labour who was
under 16 years old. The auditee had established effective procedure to verify the workers ages during the recruitment and established the child
labour remediation procedure if the factory employed by mistake in case. All workers, recruiter and management were trained on the policies and
procedures. Reviewed the employee list, workers' personnel files, labour contracts and onsite observation, no any child labour or historical child
labor worked in the facility. The youngest worker was above 18 years old who was born on 20 September 1996 and joined the facility on 01
February 2018.

B, BEBREFARBEIE, RERAFILERIBASUTHET, REZARL TRETANERHARIER, B8 THEFN
AHVEREL AAMWAL, BRAGHEBEAARERS T AEXBERMEFMEI, £17HF A TEEAM. ABEE, 78RN UE, EFHEME
IFFENREIAI I, RERMIAR18LLIE, HAETF1996F9A208, #F2018FE2818ATLI,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee
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Producer : amfori @ BSCI

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
This PA was not covered in this follow up audit.
LR BRI AR B R AT ST

Remarks from Auditee:

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

The auditee has established the young worker control procedure and carried out the OHS risk assessment to young workers which included no
night shift (22:00-5:00) and could not do occupational hazards work such as expose to noise. Training on working time, lodging a grievance and
OHS, health examination and adequate protection against any harmful working condition - potential or actual for young workers, willbe provided to
them. No recruitment of young worker, the youngest worker was over 18 years old.

T T RBETIEFIRRFEIHE T REETHRERR S XGIHE, RIEREETF A LRIE(22:00-5:00) IR AT AMBERMIREEFPOLE
FRIFAL, BRI, RPN ERREME]], REFTHEEURTERGWL N REFE THEER LA NG NG, HRIRHRARBRET,

REERARET, RFRMITEH18%,

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 10 : No Precarious Employment

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
This PA was not covered in this follow up audit.

1R R AR R R AT e

Remarks from Auditee:

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:

Good practices

Areas of improvement

1. No dispatched worker, student workers and foreign workers were used. All workers signed labor contracts with the facility directly. 2. The facility

signed labor contracts with workers on the on-boarding day, and one copy of labor contract was issued to workers within one month. The probation
period was 3 months. 3. Through checking 5 samples' labor contracts, sufficient contents such as the remuneration, benefits, social insurance, etc.
were specified in the contracts. Through workers interview, they could understand the terms of labor contracts.

1LEAFERREL. FEIHENE N L. MEIABEES I #5318 0, 2T ST ATEARNZITIZE&R, £—NARFF AR EMEK
BTN RAHASAN A, 3IFH T5SRMMN N TMIER, SRFEATEBHNBLLINMEN. 27, #H2RF, B TUR, thiTeLEE75)

BREXK.

Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Producer : amfori @ BSCI

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

This PA was not covered in this follow up audit.
LR BRI AR B R AT ST

Remarks from Auditee:

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:

Good practices

IAreas of improvement

The auditee had established a written policy and procedure of prevention of bonded labor and provided training to employees. The auditee had
established the legal and reasonable resignation policies & program. All workers were not required to lodge deposits or their Identity papers to the
factory at the beginning of employment. The workers can come and go freely during off -hours. No movement restriction. The security guard staffs
were responsible for protection of personal safety of employees and the property in site but not restrict the freedom of workers, no body search was
needed when worker checked in or out of the production area. No negative evidence of mental/ physical abuse, sexual or other harassment and
verbal abuse were identified during the audit. The disciplinary procedure stipulated that employee would be warned demerits or fired if employee
violated the facility rules. Employees could resign freely after communication with management in advance 30 days notification. Probation
employees could resign from the factory in advance 3 days notification. No prison labor or debt labor was found. No any illegal deduction was
found in this audit.
SHARAEIL T P EE Y T HEMBRMER, F4 A TRBTHE. RERAREILT QXS BENENBCRMER T TATBETEFIANTE
BESSHIERSL T, TAMIRILE TFUR BB BEEH T, BT30RE RE AR AGTRY I THAS RS MM A2RE TANEH, T
AN A RIS E R &, 72 8 1H AR A LT IS SRR RF ., I L IR N B 15 R A HERIEE . L REFNE, MRATHERIT4L
ATFHRES, WL RFF R, A THESEEERABSOREENE A LA E BEIN, AL 0 TRAHRAIBRBAE M E I, (& KIS TREF 6%
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Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement
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Producer : amfori @ BSCI

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:02/01/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee established environment protection management procedure. The main production process were assembly and packing. Only a small
amount of waste air and noise is produced. No production waste water was produced. The hazardous waste such as the used lubricant oil
containers and the waste linoleum was recycled by a qualified recycling company. As per the document review and auditee tour, Pollutant

Discharge Permit is not necessary. However, 12.1 still not closed.

WHLARIL T AR RYIEF . HHRATENEIRAENALE, REVEARSTIRE . RALE K™ & BREMINAN I ERSSE
FOP A% A R A BN A B Bl AR E ISR E, EFREHGVRNE. B2, 12 182FBE XM,

12.1 - Finding was still opened. The environmental impact assessment report, approval or environmental impact registration form was not provided by
the auditee. Reference Law: According to Environmental Impact Assessment law, article 16 and 22. Managers said they were still in the process.

B

[ R R AT AR TFTE A AT RBER I RN |t E I REMEILR, S5 EMN : P EARKTEIREZWFNE, F165M2025  BE
AN RRTIEFEIER,

Remarks from Auditee:
None

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:01/07/2019

Good practices

IAreas of improvement

The auditee had established the Environment protection management procedure and identified the significant impacts associated to production
process. No obvious noise, waste gas or waste water was discharged, domestic wastewater was discharged. And the factory transferred the
hazardous wastes (such as waste chemical containers and fluorescent tubes) to the licensed vendor for disposing. The factory carried out
environmental monitoring in June 2018 and the monitoring result did not exceed the standards prescribed by the State and local authorities. The
auditee established environmental protection and energy conservation and emission reduction plan. 12.3 was not applicable because there was no
obvious noise, waste gas or waste water discharged.

RARARILTHERYER, JUITHE IR EMERNEZM REHEMNERE . RKHMKK, REEFERK, T L "EMERKF
MOONEAEZ RERI B LATE) HBAF R A AT LI, T 52018456 AT 7 AN, Willg Ri%E BT E RN M ERHERIRE, T #31
T WREBHRHA R AR R, 123 REARALIM REHEMEFRES . K SHEKHER,

The environmental impact assessment report, approval or environmental impact registration form was not provided by factory. Reference Law:

According to article 16 of Environmental Impact Assessment law, article 16 and 22
I REEREBEZRITNIGE, It E RABEEMBILR. SEZN: FEAREKNENEZMEIFOE F165M225
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Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Producer : amfori @ BSCI

Trade with purpose

DBID : 378157 and Audit Id : 155611 Audit Date : 01/07/2019

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

2- Followup Audit [Audit Id - 155611] Audit Date: 01/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

This PA was not covered in this follow up audit.
LR BRI AR B R AT ST

Remarks from Auditee:

1- Followup Audit [Audit Id - 127594] Audit Date: 02/07/2018 PA Score: A Deadline date:

Good practices
IAreas of improvement

The facility had established Anti-bribery and anti-corruption Procedure and all employees had signed statement of complying with this policy. In
addition, the facility had informed their suppliers of this requirement and all the suppliers had signed statements to comply with this policy. The
facility provided correct data and information during this audit. The facility also established grievance mechanism for workers to report unethical
behaviors, and proper investigation and disciplinary action would follow. The auditee had established the information safety management
procedure and personal information confidentiality procedure.
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Remarks from Auditee

Full Audit [Audit Id - 122639] Audit Date: 04/05/2018 PA Score: E Deadline date:

Good practices
IAreas of improvement

Remarks from Auditee
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